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Canterbury staff thanked
by Certification surveillance
auditors for their positivity
and openness
Last week, 12 auditors representing the Ministry of Health conducted a surveillance
audit of Canterbury DHB. The purpose of this audit process is to assess the DHB
performance against the Health and Disability Services Standards. At the end of last
week a high level summary of the surveillance audit was given by the Certification
auditors. The Chatham Islands have yet to be visited and the full audit report won’t
be available until after that.
The auditors thanked our staff for their welcome and
willingness to share their quality improvement initiatives and
for their candour in highlighting issues we still need to work on.
This surveillance audit, which is midway through the three
year certification period, focused on key standards, service
delivery issues and corrective actions that arose from the 2015
Certification Audit.
The ten-strong audit team plus Ministry of Health staff
engaged with staff at various points of care across Canterbury
to get a picture of how we operate on a daily basis, and how
we routinely meet the standards in practice, including how we
monitor and evaluate improvement.
There were also ample opportunities for teams to showcase
quality initiatives and a number of initiatives, such as our effective
implementation of ‘making time to care’ and the increasing
prevalence of Advance Care Plans got a specific mention.
Many areas were recognised for their high levels of engagement
and effort at continuously improving services and care.

team. It’s even more remarkable given the huge workload
the mental health team are carrying and the ever-increasing
volume of people needing their help. Our Mental Health
services are receiving referrals for 700 new adult patients,
and 300 new children who need specialist assessment and
treatment each month.
For more information on Certification and the submitted
self-assessment please visit the website on cdhbintranet/
corporate/Quality/SitePages/Certification.aspx

Have a great week,

David Meates
CEO Canterbury District Health Board

One auditor stated that the fact that we clearly put the patient
at the centre of all we do shone through strongly in our work.
Without pre-empting the final report, I would like to pay special
mention to our Specialist Mental Health Team who justifiably
received a lot of praise for the work they are doing and the
model of care they have adopted. They were commended for
their total consumer focus and comprehensive documentation
and management systems. This is such a credit to everyone
involved, from the newest recruit to the experienced leadership

Reminder: Conflict of Interest, Probity and Gift Policy
The Conflict of Interest, Probity and Gift Policy was
released last year in April 2016. Please familiarise yourself
with it. All real, perceived or potential conflicts of interest
must be declared on the conflict of interest/hospitality
declarations form and sent to the General Manager through
your line manager for approval or decision.
If you have any doubt that a matter may be a conflict,
please discuss with your line manager.
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Facilities Fast Facts
Acute Services Building
Construction of a plant room on Level 9 begins shortly. Timber
framing continues to Level 1, with plumbing and drainage
occurring up to Level 5 Fire rating and glazing is up to Level 8
of the West Tower.
The curtain wall on the West Tower is looking very impressive
from the Rose Garden in Hagley Park.
The installation of Lift 1 starts this week, and there have been
deliveries of transformers and chillers to the site. Structural
steel work continues on the entrance structure.
With most of the structure in place, April will see an increase in
workers on site as sub-contractors start to come on board to
outfit their areas of the build.
Spare a thought for the FF&E (Fixtures, Fitting and Equipment) team who have been counting everything that will be needed in
the building – that’s 1,153 hand basins, 428 toilets, 1,200 paper towel dispensers and 1,807 soap dispensers just for starters.
What can I get you?
Pies and paninis are the hot items in The Control Room, a satellite cafeteria
that’s open on the Lower Ground Floor on the old clean dock. Staffed by Jayne
Robertson and a familiar face from The Princess Margret Hospital cafeteria, Lisa
Okley, The Control Room was set up in the old pharmacy fluids storeroom to help
keep construction workers on the Acute Services Building site well fed. The café
is open to Canterbury DHB staff as well, if the queues in the Great Escape are too
long. The cabinet food includes all the same healthy eating options in other CDHB
cafeterias. The Control Room is open Monday to Friday from 8:30am to 2:30pm.

Outpatients
Work on finishing the foundations is almost complete. The 27m
columns that will form the frame of the building are expected
on site at the end of March.

General site work
Tunnel strengthening – This work starts this week and will
involve trenching outside the School of Medicine. Traffic will be
reduced to one lane on the hospital road and the scooter parks
will need to be moved.
Bore water well – this work will take about three months and
involves drilling a 140m bore water well for the new Acute
Services building at the back of Riverside.
Temporary Boiler installation – the concrete pad for the five
temporary boilers will be laid this week alongside CHOC and
BMTU – wards affected by noise have been advised.

Christchurch Campus /
St Andrews Corner surrounds
Site managers from the HREF (Health Research Education
Facility) and the MedCar building that are opposite each other
on the corner of Tuam and Antigua will provide regular updates
on their building projects. The need for cranes during periods
of construction will affect traffic on Tuam and Antigua Sts.
Currently work on the Medcar site (a five storey building that will
incorporate a car dealership, car parking and medical offices)
involves sorting out the drainage on site, while HREF (a five
storey building with health education and research facilities) still
has a few weeks of piling left. The MedCar building is expected
to be finished around April 2018 and the HREF building will be
finished around June 2018.
Downer is continuing with the Accessible City work that is
putting new pavements up Hagley Ave and St Asaph St, which
will stay one lane for at least five months. Work begins outside
the labs entry soon, but access will be maintained. Beginning
early April, Downer will be starting work on the Montreal/Tuam
corner and working down towards Antigua St putting in a bike
lane/rain garden/parking.
Traffic management plans will be in place, but there will be
increased construction and congestion in this area – please
take care when you are walking, cycling or driving and observe
all traffic signs.
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Bouquets
Gynaecology Ward, Christchurch
Women’s Hospital
After spending four days here it really
showed a standard of professionalism
and excellence in women’s health,
notably in gynaecology/obstetrics/
maternity services. Your staff not only
have a high standard of professionalism,
but they are what we patients truly
appreciate when in difficult situations.
Your staff, Olivia, Rose, Sam, Maria and
Sue show not only empathy but give a
great level of care, enough to restore
a woman’s sense of self within a few
days. We will always be forever grateful
to the nurses in the gynaecology ward,
Rosemary Reid, Johnny, anaesthetists,
additional nurses and support staff.
I really hope that this hospital and
the level of care which has exceeded
anything I have ever received, becomes
the baseline for the standard of care in
women’s health in New Zealand. Thank
you so much.
Andrew Davidson and Orazio Di
Bartolo, Plastic Day Surgery Unit,
Burwood Hospital
May I compliment two of your personnel
who have recently attended to me
twice - Consultant Andrew Davidson
and Registrar Orazio Di Bartolo. Their
constructive explanations, pleasant
demeanour and all round knowledge
concerning my sensitive nasal Lentigo
Maligna made it a pleasure to be a
patient. May CDHB cherish such
employees and disperse such work
ethics nationally.

Ward 11, Christchurch Hospital
Big thanks for the whole team of Ward
11. I am very pleased with their care
and their understanding of my situation.
Special thanks to Sheryl for helping me
with my laundry! I am happy to go back
to the Netherlands now. Bedankt voor
alles (Thanks for everything).
Frank Frizell and Denise Stevenson,
Christchurch Hospital
I would like to compliment Professor
Frank Frizell and Denise Stevenson,
his Colorectal Nurse Specialist. The
professor operated on me almost five
years ago for bowel cancer where I
lost one third of my bowel. The after
treatment, also counting the nurses,
was great. Denise has been monitoring
me each year. She is a delight to
deal with, very easy to relate to and
very kind and caring. It has been a
pleasant experience dealing with her
and although I hope I don’t need to call
on her again I would not hesitate to do
so if the need arose. Please pass my
thoughts on to her and Professor Frizell
and thank them again from me.
Emergency Department and
Orthopaedic Outpatients,
Christchurch Hospital
By way of introduction, I am an associate
professor of general and emergency
surgery at Stanford University. My family
was traveling in New Zealand over the
Christmas holidays, and unfortunately
my six year old daughter broke her
arm falling from a flying fox at a local

playground. She suffered a grade II
supracondylar fracture. We ended up
in the Emergency Department (ED) …
I wanted to express my appreciation to
everyone involved in her care, it was
as smooth an experience as I could
possibly imagine. Everyone was highly
professional, kind, and thoughtful.
Eliza was quickly transferred to the
Orthopaedic Department after a very
short wait in ED and was expeditiously
diagnosed with radiographs (where the
staff were careful to appropriately shield
her) and subsequently treated by one of
the orthopaedic house officers, Frazer
Prendergast, and two wonderful nurses,
Karen and Eloise (I apologise, I did not
record their last names). The inhalational
anaesthetic for her reduction and
casting was flawlessly performed and
her post-reduction films demonstrated
excellent alignment. Two days later
we had to return to the orthopaedic
department to have her cast trimmed, as
it was a bit tight under her wrist. Again,
we were quickly brought back to the
casting room after less than a 10 minute
wait. Denise (again, I did not record her
last name) trimmed her cast and was
incredibly gentle and professional. While
a trip to the hospital is not what we were
hoping for on our vacation, I wanted to
commend all your staff for how well we
were treated. I am incredibly grateful
for the care we received during our
visit. The experience was smooth and
streamlined, and … she is now back to
her normal, rambunctious self, having
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had her full cast removed several weeks
ago. Please pass my thanks on to
Frazer, Karen, Eloise, and Denise.
Teurai Chikura, Hagley Outpatients
Appointment with Dr Teurai Chikura –
lovely friendly informative gentleman.
Ward 27, Christchurch Hospital
I am completely grateful for the expert
persistent and compassionate treatment
received over the last three days from
doctors Anthony Spencer and Cathryn
O’Sullivan and their team and the nurses
on Ward 27.
Ward 17, Christchurch Hospital
Thank you so very much to all the
wonderful nurses who took care of my
little girl. God bless you all.
Emergency Department and Ward 25,
Christchurch Hospital
From the moment I arrived at the
Emergency Department by ambulance
from Ashburton, I felt confident that
I was safe and in the right place. Dr
Rachel Wiseman, attending physician,
was present and calm. I had no doubt
that all of the team knew their roles and

would perform them. My treatment was
discussed and explained at all stages.
Please commend Dr Wiseman and all
of the team at Ward 25. While I have no
wish to return, I won’t be fearful, should
it be ever necessary.
Surgical Assessment and Review
Area
I would like to say thank you to the staff
who were involved with me throughout
today. Thank you for making me feel
extremely comfortable. You were all
amazing!
Richard, Emergency Department
Had a great experience with an
absolutely fantastic nurse, Richard, in
the Emergency Department. Made us
feel comfortable and at ease. Extremely
brilliant.
Ward 11, General Medicine, and
Anaesthetists Christchurch Hospital
Huge thank you to all the staff on Ward
11, and also General Medicine and
Anaesthetists and the rest of the lovely
people who helped with today. You are
valued!

Ward 27, Christchurch Hospital
Thank you to the wonderful nursing staff
for your kindness, much appreciated.
Day Stay Unit
Wow! All of the staff have been amazing.
Excellent care and information given
before, during and after! Thank you.
Ward 27, Christchurch Hospital
Thank you Ward 27, everyone so helpful.
A busy ward but staff still had time to be
friendly.
Ward 24, Christchurch Hospital
You have been exceptional, kind,
caretaking, professional. No stress,
promptly coming at bell calling, ever
smiling. When our children arrived you
were very concerned for their comfort
during their stay. We all thank you for a
marvellous experience.
Ward 21, Christchurch Hospital
Thank you for the amazing care of
our son. Efficient, clean, friendly,
approachable, caring, quick and
professional. Thank you!
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Heart procedure milestone
celebrated
The Cardiology Department recently reached a milestone of
100 Trans-catheter Aortic Valve Implant (TAVI) procedures.
These are peripherally inserted aortic valves (via the femoral
artery) as opposed to open heart surgery.
The programme had a literally shaky start with the first
procedures taking place in 2011 following the Christchurch
earthquakes and under intense scrutiny in the initial stages of
development.
These procedures are undertaken in the Cardiac
Catheterisation Labs and have a truly collaborative approach
between cardiologists, cardiac surgeons, anaesthetists and
cardiac theatre personnel, along with an interdisciplinary
Catheter Laboratory team of nurses, medical radiation
technologists and cardiac physiologists.
Representatives from these disciplines and a TAVI Coordinator (Nurse Specialist role) form a ‘Heart Team’ who meet
regularly to discuss and review patients referred from all over
the South Island.
The current criteria for TAVI procedures is for patients who
are categorised as ‘high risk’ for cardiac surgery, although
there is increasing evidence to support those categorised for
‘intermediate risk’.
As the programme has developed over time, the majority
of procedures are now undertaken with conscious sedation

rather than general anaesthetic, with the recovery pathway
being from the Catheter Laboratory to the Coronary Care Unit
and then to a cardiology ward.
The patient’s mobility and recovery time is generally rapid, with
the majority of patients being discharged between one and two
days post procedure.
With an ageing population, there is an increasing demand for
this procedure as an alternative to surgical valve replacement
for patients with severe or critical aortic stenosis (narrowing of
the aortic valve) significantly affecting their quality of life.
Front right, Interventional
Cardiologists David Smyth and
James Blake, and rear, members of
Heart Team and Catheter Laboratory
team
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Canterbury DHB staff honoured
by University of Otago
The University of Otago, Christchurch, recently honoured Canterbury DHB staff at its Academic Welcome ceremony.
The ceremony is to welcome new staff and students, and recognise excellence in health research, teaching, working
collaboratively and having an impact on the community’s health.
Consultant Haematologist Ruth Spearing was given an ‘Acknowledgement of Respect’ award for her ongoing support of the
University of Otago, Christchurch, through networking and advocacy at CDHB board level.
The Gold Medal is the highest honour awarded by the University of Otago, Christchurch, to its researchers.
This year two researchers who are also Canterbury DHB clinicians received the Medal: Paediatric Gastroenterologist Andrew
Day and Rheumatologist Lisa Stamp.
Orthopaedic surgeon Gary Hooper was awarded the ‘Acknowledgement of Social Accountability’ award for his involvement in a
research study and community initiative to support patient weight loss and enable better post-operation outcomes.
Medical Specialist Alan Pithie was awarded the ‘Acknowledgement of Collaboration’ award for his contribution as a CDHB staff
member to clinical teaching and development at the University’s Christchurch campus.
See all award winners, including best ‘runs’ as judged by medical students.

Consultant Haematologist
Ruth Spearing

Paediatric Gastroenterologist
Andrew Day

Orthopaedic Surgeon Gary
Hooper

Rheumatologist Lisa Stamp

Medical Specialist Alan
Pithie
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Let her eat cake: How someone
spoke up, someone else listened
and patient harm was averted
This is a story of listening, true teamwork and speaking up that led to a good patient outcome.
A senior paediatric consultant arrives on the ward and presents the most junior nurse with a freshly baked chocolate cake.
Not your usual ward round, that’s for sure.
The nurse concerned is on the NETP programme, so she hasn’t been around all that long. She heard, in passing, a discussion
about a newly admitted young patient who had “gone blue”.
The consultant was asking some medical staff about the nature of the history and symptoms the child had exhibited.
Apparently in many cases where it is claimed a child has “gone blue”, the level of cyanosis (turning blue) or hypoxia (lack of
oxygen) is not always as severe as people describe. Perhaps it is human nature to over-play these things.
However, in this case, our fledgling nurse entered the conversation and described her observations of the child “going blue” to the
consultant. The consultant admits that she held some doubts, and questioned our nurse pretty closely.
Our nurse stuck to her guns, and in the light of this, the patient was not discharged home.
Sometime later, the young patient had another “event” and indeed the oxygen saturations reportedly dropped to a very, very low
level. Luckily, treatment was given and all is now well, which brings us to the cake.
This wonderful consultant doctor brought our fledgling nurse a cake in appreciation of sticking to her guns and describing exactly
what she observed, thereby averting patient harm. It is not an easy thing to speak up to someone with more years of experience.
It is a wonderful thing to acknowledge and thank each other for a job well done.
There were hugs of appreciation all round (and the chocolate cake was delicious. I had some.)
(Story first printed in newsletter from the child health nurse educators, “Hot Tips” and written by Nurse Educator Becky Conway)

Canterbury Grand Round
Friday, 24 March 2017 – 12.15pm to 1.15pm
with lunch from 11.45am

Chair: Ruth Spearing

Venue: Rolleston Lecture Theatre

» Burwood Meeting Rooms 2.3a and 2.3b

Speaker 1:
Mary Olliver, Clinical Director Special Projects plus panel
members
“New treatments, technologies and models of care at
CDHB”

» Wakanui Room, Ashburton

How do we decide what to do that’s new?
The development of a clinically led, fair and transparent
system
An interactive fact-finding session featuring SMOs presenting
their experiences of introducing change and the difficulties
they have come up against. Contributions will be invited
from the floor. The information gained will be used to inform
development of a process via a small “task force”.

Video Conference set up in:

» Administration Building, Hillmorton
» The Princess Margaret Hospital, Riley Lounge
» Room 1.02, Pegasus, 401 Madras Street
All staff and students welcome
This talk will be uploaded to the staff intranet within
approximately two weeks.
Next is Friday, 31 March 2017
(Rolleston Lecture Theatre)
Convener: Dr R L Spearing
email: ruth.spearing@cdhb.health.nz
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One minute with… Kathy
Davenport, Service Manager,
General Surgery
What does your job involve?
I have responsibility for managing the administrative team,
general surgeons and registered medical officers in the
Department of General Surgery, and the administrative team
in Hagley Outpatients. My job involves achieving the various
Ministry of Health targets including the Elective Service
Performance Indicators (ESPIs), Faster Cancer Treatments
targets, and our elective surgery target. I also work closely with
senior nursing across the surgical services, and I’m involved in
a number of projects associated with the new Acute Services
Building and Outpatients facilities.
Why did you choose to work in this field?
I was initially seconded into the role, but quickly discovered
that I really enjoy the pace, the people and the variety of the
role. For these, and many other reasons I applied for the
permanent role as soon as it was advertised.
What do you like about it?
Working with teams, facilitating process improvements and
change, developing staff, and future planning. I really enjoy
being part of a team that’s providing patient centric, safe, and
efficient service to our patients from referral to discharge.
What are the challenging bits?
I’ve always enjoyed a challenge, but Ministry of Health targets,
project deadlines, recruitment and orientation of new staff, and
the additional workload associated with new facilities planning
keeps me busy enough.
Who inspires you?
I’m inspired by anyone who works to protect our lives and
property - the volunteer firefighters come immediately to mind,
but I also think many of the leaders in Canterbury DHB are
pretty inspiring.
What do Canterbury DHB’s values (Care and respect
for others, Integrity in all we do and Responsibility for
outcomes) mean to you in your role?
The Canterbury DHB values are the same as those role
modelled by my family as we were growing up. They are
central to the way I think, act and play/socialise, and having
said that, I’m now accountable to all of you who are reading
this.

Kathy Davenport

One food I really like is…
Sweetcorn with butter – we’re eating it fresh from our garden at
the moment.
My favourite music is…
I’ll listen to anything, but I prefer it up-tempo, up-beat and quite
loud.

If you would like to take part in this column or would like to
nominate someone please contact Naomi.Gilling@cdhb.health.nz

One of the best books I have read was…
It might sound silly, but my favourite books to date are the
Harry Potter series – they were just so escapist and readable.
If I could be anywhere in the world right now it would be…
On the shore of Lake Aviemore, underneath the Benmore dam.
My ultimate Sunday would involve…
I find entertaining and cooking for my family and friends really
enjoyable – so my ultimate Sunday would include food, family
and friends.
cdhb.health.nz 8

CEO Update
Monday 20 March 2017

Think, don’t click: ‘A fool and their
money are soon parted’ – don’t
let that be you
The Comms team just thought we’d draw your attention to a couple of recent scams, firstly a simple one which appears to come
from Westpac, asking for verification of account details.
Nice try, but the recipient doesn’t bank with Westpac, the ‘verify your account details’ web address doesn’t check out when you
hover over it, and they are ‘committed in good service’ which suggests English may not be their first language.
A request was made to the Service Desk to block this message and they were very quick to respond.

Here’s another that’s vaguely insulting in its crudity – they haven’t even attempted to disguise the sender’s email address, or
get the English right. The recipient is not, and has never been a “costumer” (sic). Nice to get a sincere message from a pip-fruit
though and perhaps it counts as one of the five a day.
Being a little less smart for a moment, the subject heading got our attention as did the ‘verify now’ link – and had the recipient
been on the move and in a hurry, who knows?

Think, Don’t Click
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Staff Wellbeing interns
Introducing Laura Mannex and Catherine Lippiatt, two new
interns working with the Wellbeing, Health and Safety’s Staff
Wellbeing Programme this year.
Laura and Catherine are based at Community & Public Health,
a division of Canterbury DHB, and are working under the
supervision of Staff Wellbeing Coordinator Lee Tuki.
They are both studying at Ara Institute of Canterbury towards a
Bachelor of Applied Science specialising in Human Nutrition.
“It’s a pleasure providing an environment that turns theory
into practice and it’s also a great opportunity for them to
experience a large workplace,” Lee says.
Laura’s primary role will be creating a workplace wellbeing
newsletter and contributing to the Staff Wellbeing workshops
and other Wellbeing initiatives within Canterbury DHB.
She is enthusiastic about promoting and helping individuals
and communities to improve their nutrition and overall
wellbeing.
Laura, who is due to graduate in June, would like to work in the
health and wellbeing industry. Her future goal is to further her
studies in dietetics.
Catherine’s role within the Staff Wellbeing Programme requires
her to work alongside other organisations and staff ensuring
successful Staff Wellbeing Workshops.
She will also work with Laura to develop a workplace wellbeing
newsletter and carry out other projects as required. Catherine,
who is in the third and final year of her degree is passionate
about wellbeing and hopes to work to improve health and
wellbeing, with the ultimate goal of being a dietician after
completing her degree.

From left, Catherine Lippiatt and Laura Mannex
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STUDY
NURSING
AND MAKE KNOWLEDGE WORK FOR YOU.
Learn about the Bachelor of Nursing at our nursing
information sessions on 28 & 30 March. Find out more
Apply now to start in July.

ara.ac.nz
KNOWLEDGE AT WORK
CHRISTCHURCH | ASHBURTON | TIMARU | OAMARU | ONLINE
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Education opportunities
The Professional Development and Recognition Programmes (PDRP) office is offering a variety of education over the next year.
If you find a workshop/study day that you are interested in then please contact Aoife.Sweeney@cdhb.health.nz (the PDRP
administrator) to book in.

PDRP Workshop on the 12th April, 12th July & 4th October
» Are you are interested in putting together your PDRP portfolio?
» Do you know what evidence is required to ensure your portfolio showcases your practice at the level submitted at?
» Want to understand a simple way of writing up the Nursing Council Competencies as part of your portfolio requirements?

Postgraduate Equivalency Application Process – submission
required on or before the 17th May, 17th August & 1st November
Are you considering submitting an Expert level portfolio and have not got the required Level 8 postgraduate qualification?
Have you had a conversation of support with your Line Manager and been encouraged to submit your portfolio at Expert level?
Our Regional PDRP advisory committee has established an educational equivalence committee to provide an option for nurses
who have not had the opportunity or access to level 8 education (completed postgraduate qualification) but have achieved the
equivalent knowledge, skills and attributes through other pathways. This process must be done prior to submitting an expert
portfolio.
For more information about Postgraduate Equivalency please see the link to the PDRP website below.
http://www.cdhb.health.nz/Hospitals-Services/Health-Professionals/pdrp/postgraduateeducation-equivalence/Pages/default.aspx

Current Assessor Update
All PDRP assessors should attend one current assessor update per year. The next updates are on the 20th April & 12th
September.

New Assessor Training – 10th & 11th May and 29th & 30th August
Are you interested in becoming a PDRP assessor? If the answer is yes then go to the link below and read up on the requirements
and responsibilities of being an assessor.
http://www.cdhb.health.nz/Hospitals-Services/Health-Professionals/pdrp/PDRP-Assessor-Information/Pages/default.aspx

Resource Person Training – 21st March , 8th June, 6th September
Are you interested in becoming a PDRP resource person? Or are you a resource person already and need a bit of a refresher?
If you would like to assist your colleagues through the PDRP process then this workshop is for you. It is 2 hours long, from 1300
-1500hrs.
If you are interested in any of the above courses please contact Aoife Sweeney, the PDRP administrator.
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Vaccine trial
The University of Otago, in
collaboration with Christchurch
Women’s Hospital, is currently
recruiting pregnant women for
a clinical trial of a new RSV
(respiratory syncytial virus)
immunisation.
RSV is the virus that causes
bronchiolitis in babies and
infants, frequently leading
to hospital admission. The
vaccine is given to women
during the third trimester of
pregnancy to protect their
babies from severe RSV
infection.
This trial is a multi-national
study that will determine the
efficacy of the vaccine for
protecting babies against RSV.
We in Christchurch are one of
six New Zealand sites taking
part in this global trial, now
coming into its second year of
recruitment.
We are looking to recruit
interested, eligible pregnant
women, from now until the
middle of June. Potential
participants will need to be:

RSV Vaccine in Pregnancy Study
Does Respiratory Syncytial Virus (RSV) vaccine
in pregnancy protect babies against lung disease?
RSV is the leading cause of lung disease in infants and young children and
can be serious.
By the age of two, almost all children have been exposed to RSV.
RSV illness early in life may also increase the chances of a child developing
wheezing and asthma when they are older.
This study is to find out whether giving an RSV vaccine during the last
trimester of pregnancy will provide protection in new-born babies against RSV
disease.

Who may be eligible to participate in this RSV Study?
Healthy 18-40 year old pregnant women.

» Due to give birth between 20
March – 11 July 2017

Interested?

» Aged between 18-40 years
old

Contact: Di Leishman Research Midwife
Ph: 3644 631 Email: di.leishman@otago.ac.nz

» In good general physical
health
» Singleton pregnancies
We are keen to discuss the
trial in more detail if you are
interested in participating, or
know someone who is, and
answer all your questions.

Approved by the Central Health and Disability Ethics Committee

Version 2.0, 28 Jan 2016

Please contact Di Leishman, Research Midwife, to arrange a meeting:
Email: di.leishman@otago.ac.nz
Phone: 364 4631
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Psychological
First Aid Training
He Whakarauora Hinengaro

WHAT IS PSYCHOLOGICAL FIRST AID?
Psychological First Aid (PFA) builds the capacity of people who ﬁnd
themselves supporting and assisting aﬀected people shortly after a
disaster or any other traumatic event.

THE EIGHT-HOUR
INTERACTIVE
COURSE COVERS:

This training promotes natural recovery by providing techniques to
help people feel safe, connected to others, able to help themselves
and access physical, emotional and social support.

The what, who, why, when,
and where of PFA
The PFA action principles

COST
(INCLUDING GST)

$1275 for the ﬁrst 10 participants
then $90 per person up to a
maximum class size of 24.

FOR MORE INFORMATION EMAIL:

Ethics and adaption of PFA
Self-care

pfa@redcross.org.nz
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