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Facing the health challenges 
in Canterbury together
On 24 May the Ministry of Health and Canterbury DHB met 
and agreed on an approach for working together to understand 
the future challenges that face the health and wellbeing of the 
population of Canterbury and how to meet them.

An outcome from the meeting is the Joint Statement from 
Stephen McKernan (acting Director General, Ministry of 
Health) and Dr John Wood (Chair, Canterbury District 
Health Board) – see below.

This signals a sea change in our relationship with the 
Ministry of Health to a more open and collaborative way of 
working in future. 

Importantly, it recognises the contribution that everyone 
working within the Canterbury Health System has made to 
the challenges presented by the earthquakes and the fact 
that these challenges are not over. It finally acknowledges 
the extraordinary lengths that you have gone to in order to 
keep delivering world leading health services through the 
toughest of times. 

Joint Statement from Stephen McKernan (acting Director, 
General Ministry of Health) and Dr John Wood (Chair, 
Canterbury District Health Board)

Facing the Health Challenges in Canterbury Together

The response of Canterbury DHB to New Zealand’s largest 
natural disaster has been exemplary despite needing to 
manage some of the most extreme challenges faced by any 
organisation in New Zealand. Canterbury DHB has enabled 
the whole Canterbury Health System to remain focused on 
delivering quality patient care despite significant increases 
in health (including mental health) issues, continuing to 
work within a damaged and a very constrained physical 
environment (e.g. 44 DHB buildings have been demolished 
and much of the NGO sector was forced to relocate), an 
increasing core population as well as a large number of 
national and international workers involved in the rebuild. 

International evidence indicates that the challenges 
for Canterbury’s health system are not over and the 
Government has recognised that recently with the 
investment in children’s mental well-being. The performance 
of Canterbury DHB and the wider Canterbury Health System 
has been everything that could be expected from a high 
performing DHB despite the uncertainties and challenges 
the Canterbury DHB has faced. 

The challenges facing Canterbury have been unprecedented 
in New Zealand as are the ongoing impacts on the health 
and wellbeing of the Canterbury community. It is important 
that the outcomes from an integrated healthcare response in 
Canterbury are captured as there are many lessons for both 
New Zealand and internationally, including an understanding 
of the appropriateness of established policy settings.

To achieve a shared view of the future the Ministry of Health 
and Canterbury DHB met last week and jointly agreed a way 
forward over the next three 
months.

This will help create a 
shared and joined up 
approach with the Ministry 
of Health, Canterbury DHB, 
Treasury and other central 
agencies working together 
to identify the impacts of 
the ongoing operational 
and population health 
challenges and agree a pathway forward that will continue 
to build on the strengths of the Canterbury Health System.
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If you have a story idea or want to provide feedback on CEO Update we would love to hear from you! Please email 
us at communications@cdhb.health.nz. Please note the deadline for story submissions is midday Thursday. 

If you’re a non-staff member and you want to subscribe to receive this newsletter every week please subscribe here.

David Meates 
CEO Canterbury  District Health Board

Haere ora, haere pai

Go with wellness, go with care

Weekend media regarding Riverside
On Friday I sent a message via the daily global email, in anticipation of the local media running a story concerning the 
latest seismic assessment report for Riverside. Much was made of the risk posed by the water tanks on the roof and I’d like 
to put some perspective around that risk.

The standards against which Riverside was recently assessed are the latest and apply specifically to an IL3 building 
which has higher business continuity requirements than most public buildings. The standards required now are far more 
stringent than the ones applied during its construction.

Riverside is at the end of its useful life and much of it is no longer a fit-for-purpose environment for providing today’s 
standards of care. It is however, for the time-being, what we have and we need all of our buildings to remain functioning 
until we have replacement facilities (to date Canterbury DHB has already demolished, or will have demolished 44 buildings 
that it used to occupy).

As explained on Friday we expect to be able to decommission those water tanks as soon as the alternative water supply 
from the Acute Services building (ASB) can be completed. We had considered a number of options to deal with the water 
tanks prior to this time but delays with the completion of the ASB facility have meant that this has not been possible. The 
hospital requires a lot of water and needs the ability to store water on site to be able to meet that demand. Further, the 
supplies within the hospital have been designed to be gravity-fed.

Since the earthquakes we have shared all of the Canterbury DHB-commissioned Detailed Engineering Evaluations 
(DEEs) for our major Christchurch hospital buildings, including Burwood and Hillmorton, to ensure that everyone has 
remained fully informed about the status of the facilities that we provide healthcare from. This latest Ministry of Health-
commissioned report has again confirmed what was already known and again, it is available to all staff.

The DEE for Riverside is on the intranet if you want to read the full report. 

Queen's Birthday Honours
I’d like to take this opportunity to congratulate two of our senior Canterbury clinicians for achieving well-deserved 
recognition in the Queen’s Birthday Honours List, and to draw their success to your attention. From a dozen honours 
awarded to the New Zealand health sector, two were for Canterbury clinicians.

Paediatric Surgeon Professor Spencer Beasley has become an Officer of the New Zealand Order of Merit (ONZM) for 
services to paediatrics, and Consultant Forensic Pathologist Martin Sage has become a companion of the Queen’s Service 
Order (QSO) for services to the forensic pathology. 

A heartfelt congratulations to you both, a proud moment for you and for Canterbury DHB.

mailto:communications@cdhb.health.nz
mailto:communications@cdhb.health.nz?subject=Subscription%20to%20CEO%20Update
http://cdhbintranet/Documents/Building Repairs/chch campus_oct2012/Chch DEE Reports/CDHB 9833 Response with Appendices Riverside and Parkside 18.5.2018.pdf
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Angelo, Urology, Christchurch 
Hospital

A young nurse called Angelo attended 
to me… Angelo is a very busy young 
man, he remained calm and had a 
very pleasant manner. Please give 
him a pat on the back as you are very 
lucky to have him.

Georgie, Dianne, Plastics Day Stay 
Surgery, Burwood Hospital

I attended the plastics minor surgery 
clinic… The nurses were great, 
especially Georgie – thank you for 
your care. Supportive, thoughtful and 
great explanations. Dianne, thanks 
for your thoughtful care during the 
surgery and your help afterwards. 
You are very understanding and kind, 
thank you. As a registered nurse it 
is great to see how well the nurses 
did their job, but the extra care and 
thoughtfulness was impressive. 
Thank you.

Volunteers, Christchurch Hospital

Super friendly welcome from the lady 
in blue outside the door. Way to go! 

Area not specified, Christchurch 
Hospital

Just to say thanks to all staff for their 
great care. Thank you. 

Ward 27, Christchurch Hospital

Thank you so much for the great 
teamwork that was shown to me 
during my stay in Ward 27. No 
particular person stood out as they 
were all great. 

Plastic Outpatients, Christchurch 
Hospital

I had to attend plastic outpatients for 
removal of stubborn sutures. I was not 
looking forward to it. But Registered 
Nurse (RN) Jess was so nice, kind and 
good at her job that it certainly helped 
me to endure the procedure. Dr Wei 
Lun Wong was great, very kind… I was 
given pain relief beforehand and his 
cheerfulness and professional manner 
certainly helped. He was thorough 
in his explanations and in removing 
those sutures. It’s a great team in 
Plastic Outpatients, thank you. As an 
RN myself it was great to see how well 
everyone worked together to provide 
a caring and thoughtful resolution to 
my problem.

Park and Ride drivers, Security 
Department, Christchurch Hospital 

The security staff are brilliant and 
were ready to assist when I needed 
to be walked to my car. Good to 
know you are safe. Park and Ride 
drivers (especially Peter) helpful with 
information about after hours transport.

Surgical Assessment and Review 
Area, Ward 16, Christchurch Hospital

I would like to thank the nursing staff 
and all staff on this ward for their help 
and attention throughout my stay, they 
have been excellent.

Ward 10, Christchurch Hospital

Care and attention absolutely tops, 
the best. Very fortunate to have quality 
trained nurses, staff and doctors. 
Great team in the ward.

Emergency Department, Surgical 
Assessment and Review Area, 
Surgical Progressive Care Unit, 
Christchurch Hospital

Thank you very much all the staff in 
these roles who assisted my husband 
in his unexpected medical crisis. We 
are very grateful for your care and 
expertise. He has been very fortunate 
to receive such excellent attention.

Ward 19, Christchurch Hospital

The care my husband received was 
exemplary. I can’t praise it enough 
from consultant to nurse aide, 
everyone was great! Many thanks.

Ward 18, Christchurch Hospital

I wish to thank you and all the staff 
including support workers, aides and 
everyone who cared for myself and 
mother. 

Ruth, Day Surgery Unit, Christchurch 
Women’s Hospital

Ruth Brown you are amazing, what 
wonderful care we received from 
you. Thank you so much. Keep up the 
amazing care.

Ward 14, Christchurch Hospital

Please accept my thanks and 
compliments for the care and service 
you gave me. It was a shock to be 
suddenly admitted straight from my 
GP’s clinic... All the staff I met were 
friendly, supportive, compassionate 
and highly professional (not forgetting 
those behind the scenes). Long live 
public health care in New Zealand.

Bouquets
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Ward 19, Christchurch Hospital

Very happy, all the nurses are so nice. 
I was well looked after. Thank you. 

Emergency Department, Bone 
Shop and Hand Clinic, Christchurch 
Hospital

Recently my daughter needed the 
services of the above departments. 
All the staff were very kind to her 
despite being very busy in their jobs. I 
want to thank you all so much for your 
kindness and professionalism.

Tom, Urology, Christchurch Hospital

My doctor administering cystoscopy I 
found to be very helpful and pleasant 
in his manner and in answering my 
questions. I only know his name was 
Tom.

Calee, Ward 12, Christchurch Hospital

Calee Brown is an excellent nurse in 
training, kind and considerate to my ill 
mother. Thank you for your care.

Jessica, Ward 12, Christchurch 
Hospital 

We have had the most amazing nurse 
called Jessica look after my very ill 
mother. She is so kind, compassionate 
and professional. Ward 12 staff are just 
wonderful what a well organised ward 
full of fabulous hard working nurses. 
Thank you.

Robyn, Respiratory Department, 
Christchurch Hospital

Compliments to Robyn, Dr Richard 
Laing’s secretary. I rang concerned 
and her patience, compassion and 
efficiency were superb. Thanks so 
much.

Theatre Recovery and Ward GG, 
Burwood Hospital

I would like to thank Mr Kristian 
Dalzell and the Burwood Hospital 
staff for the excellent care I received. 
Also the modern facilities at Burwood 
were appreciated as were the Ward 
GG staff. My recovery has been rapid. 
Being able to walk everywhere again 
without severe neuropathic leg pain is 
beyond description. Thank you.

Robin and Dean, Single Point of Entry, 
Hillmorton Hospital 

Robin Smith and Dean McLaughlin 
in particular, have been absolutely 
brilliant; thoughtful, caring, informative 
and extremely helpful - a credit to your 
organisation. Dean and Robin’s skilful 
and compassionate responses have 
greatly assisted our family – thank you 
to you both.

Child, Adolescent and Family (CAF) 
services

In recent weeks a flurry of 
compliments has been received 
about the great work done within CAF 
services. 

The parents of a young person who 
was supported by CAF outpatient 
services late last year have been 
in touch to give an account of the 
amazing recovery and progress the 
young person has made. The email 
received is a glowing and heartfelt 
account of a young person’s journey 
to a high level of functioning and 
wellbeing. The young person is now 
actively engaging in activities and 
fully participating in school – even 
receiving a Principal’s Award for one 
of the many activities he is engaging 
in. This is a completely different 
picture from how the young person 
presented only one year ago. The 
family view the efforts by CAF services 
as a key factor in this transformation 
for which they are extremely grateful. 

The CAF inpatient unit have also 
received compliments from parents 
recently who wrote to express 
appreciation for the “wonderful 
care” their daughter received while 
on the unit. The parents report that 
“at all times she was treated with 
respect and consideration.” The 
process of admission to hospital 
was described by the parents as 
“absolutely terrifying” and full of 
uncertainty. Their concerns were dealt 
with in “a very wise and sympathetic 
manner” by nursing staff. The family 
make particular reference to nurse 
Angela Booth who they found to be 
“incredibly caring” and who went 

the extra mile to make what was a 
harrowing experience much more 
bearable. 

The parents say that at all times 
during the admission, communication 
was exceptional, the co-ordination 
of information and the organisation 
of leave was seamless. They really 
valued the non-judgemental and 
compassionate approach of the 
team whom they describe as “truly 
wonderful, caring people”.

Another parent has taken the time to 
write to acknowledge the positive role 
of the inpatient unit in her daughter’s 
recovery. They really appreciated the 
friendly and welcoming nature of staff. 
As with the previous compliment, they 
too express particular thanks to unit 
nurse Angela Booth, who they say 
has “left a lasting and very positive 
impression”. They really valued 
Angela’s honesty, knowledgeability 
and efforts to engage with their 
daughter and the family.

There has also been feedback from a 
CAF staff member who was keen to 
draw attention to the great teamwork 
within CAF Emergency during a 
period of increased resource pressure 
due to clinical pressures and staff 
sickness. The team were able to 
work together, place client need at 
the centre, ensure clarity of roles 
and draw on support from the wider 
teams as required – particularly the 
inpatient team. The result was positive 
outcomes for family, youth and 
children accessing the service.
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Maternity Team, Christchurch Women's Hospital
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The Library
“Most popular vitamin and mineral supplements provide no health benefit, study finds” – a systematic review of existing 
data and single randomized control trials by researchers at St Michael’s Hospital and the University of Toronto found that 
multivitamins, vitamin D, calcium and vitamin C – the most common supplements – showed no advantage or added risk in 
the prevention of cardiovascular disease, heart attack, stroke or premature death. From ScienceDaily, published online: 5 
June 2018.

“Antidepressant induced weight gain” – a study looking at the longer term risk of weight gain associated with 
antidepressant treatment by investigating the population impact on a cohort of more than 300,000, suggests a weight gain 
episode for every 59 patients treated. As antidepressant prescriptions increase in many countries, the importance of diet 
and exercise advice and monitoring alongside treatment becomes vital. From BMJ, published online: 23 May 2018. 

“Improving the Supply and Quality of Deceased-Donor Organs for Transplantation” – this review discusses the untapped 
opportunity for donated organs previously rejected because they’re considered suboptimal, thanks to new approaches and 
treatments. From New England Journal of Medicine, published online 17 May 2018. 

If you want to submit content to The Library email communications@cdhb.health.nz.
To learn more about the-real life library for Canterbury DHB:

 › Visit: www.otago.ac.nz/christchurch/library
 › Phone: +64 3 364 0500
 › Email: librarycml.uoc@otago.ac.nz

https://www.sciencedaily.com/releases/2018/05/180528171511.htm
https://www.bmj.com/content/361/bmj.K2151
https://www.nejm.org/doi/full/10.1056/NEJMra1507080?query=featured_home
mailto:communications%40cdhb.health.nz.?subject=
http://www.otago.ac.nz/christchurch/library
mailto:librarycml.uoc@otago.ac.nz
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Facilities Fast Facts
Acute Services building
The entrance lobby of the new Acute Services building 
received its skylight windows this week. The photo (right) 
shows the window being craned into place above the 
lobby. The lobby windows are reflecting the Christchurch 
Women’s Hospital.

Christchurch Outpatients 
With the move in date looming later in the year, fit out of 
the building is continuing at pace. The reception desks (see 
photo right) are fitted on all levels with many of the rooms 
on Level 3 complete with their carpet tiles and paint all in 
place. The specialist American White Ash timber that will 
be used for the reception area and on the stairway railings 
has undergone all its fire rating tests and will be on site this 
week ready to be installed.

The demolition of the clean dock that has been outside 
Oncology is underway. Preparation to remove the containers 
(below left) that have created the corridor for the clean 
dock will involve removing welding and then craning the 
containers out of the area. The contractors and Canterbury 
DHB project will be monitoring noise during this time.

Hospital Corner roadworks
Work at Antigua Street, Oxford Terrace and Christchurch Hospital exit to 
create a roundabout has started (see photo right). The old tram tracks 
have been removed and most of the road surface has been ripped up, 
with storm water drainage to start soon. A reminder that the Oxford Gap 
area closes completely in June until the end of the year. Pedestrians and 
cyclist will be need to follow the detour down St Asaph Street.
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Tasmanian neighbours take a close 
look at our health system
Canterbury Health System’s 
reputation as a world-leading provider 
of health services received further 
acknowledgement during a visit from 
a team from the Tasmanian Health 
Service.

The 10-member Australian team 
included clinicians, systems experts 
and community care project managers. 
During the week-long visit the group 
took part in workshops, heard from 
Canterbury health staff, visited primary 
health organisations and some even 
took part in a community exercise and 
education session for the Pulmonary 
Rehabilitation Programme. The week 
culminated in the group building an 
action plan with the help of Canterbury 
DHB’s Business Development Manager 
Richard Hamilton to take back to 
Tasmania with them.

Executive Director of Operations North/NorthWest Eric Daniels said the week was an extremely valuable experience: 
“We are looking forward to the opportunity to take the messages and strategies and implement them. As a team we were 
impressed by the strength of the PHOs and how they work with the health sector. HealthPathways are really useful in 
helping set up a framework for good service delivery.”

The focus of the visit was to look at the Canterbury Health System and how we manage patient flow efficiency and create 
capacity, hospital avoidance measures, nursing electronic assessment tools and communication and how alliancing 
models are building partnerships across the whole sector.

Mr Daniels said the visit had also been an excellent opportunity to forge stronger links between the two health systems.

Emergency Department Nurse Manager Anne Esson (far right) gave Assistant Director of 
Nursing Lorraine Larcombe, Nursing Director Elizabeth Gadsbey and Director Integrated 
Operations Centre Project Tasmanian Health Service Grant Smith, a tour of the Emergency 
Department at Christchurch Hospital as part of the week-long visit

The Tasmanian Health Delegation gathered at Streamliners and created an action plan to take home with them
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Family Integrated Care launch by 
Neonatal Service 
The Neonatal Service has successfully launched its commitment to including families even more in the care of their baby by 
establishing a family integrated model of care.

The launch included staff education presentations on this internationally researched approach to care, drop in sessions with 
staff from the steering group and resources on display over several days for all staff to access.

Neonatal Nurse Manager Debbie O’Donoghue says on behalf of the steering group that this model of care fits with the 
service’s vision of compassionate delivery of excellent care in partnership with the family. 

“Family integrated care is an actionable model of care. The ultimate goal is to support parents in becoming engaged, 
empowered, comfortable and confident in caring for their baby in the NICU.”

It builds on the principles of family-centred care, accepting parents are part of the team as a primary caregiver with the 
Neonatal Intensive Care Unit team as their teacher, and that 
the parental presence is critical to their infant’s wellbeing.

The purpose of the launch by the steering group was to 
engage and demystify the model of care with the wider staff. 
The aim is for wider engagement with, and participation 
by, the multi-disciplinary staff through the establishment 
of working groups aligned to the ‘4 Pillars of Care’: nursing 
education and support, parent education, environment and 
psychosocial support. 

“The pillars are the scaffolding that supports the 
implementation of this model of care,” says Debbie.

Working groups will engage with consumers and cultural 
advisors to promote, develop and introduce supportive 
training, resources, improvements and new initiatives.

The Neonatal Service multidisciplinary team 

Neonatal Senior Medical Officer Ruth Sinclair 
and Neonatal Nurse Manager Debbie 
O’Donoghue 

Cake and the 4 pillars at the launch
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Hand hygiene performance creeping 
slowly upwards
What better way to round off the 
Hand Hygiene month of May, than by 
thanking our Gold Auditors for their 
ongoing stellar efforts capturing hand 
hygiene practice. They really support 
data driven improvement. 

The interim result to 31 May 2018 
(for the Audit Period finishing on 30 
June 2018) was 81.9 percent. There 
is some way to go to ensure all areas 
are covered, and that improvement 
activity occurs so this result improves.

Director Quality & Patient Safety 
Susan Wood says, ‘It’s newsworthy 
that all Canterbury DHB hospitals’ 
interim results at 31 May 2018 have 
reached the target of 80 percent compliance. I’m sure our patients would think it great if we consistently nailed the ‘before’ 
and ‘after’ moments so they, and you, are kept safe.”

Name Correct Moments Total Moments Compliance Rate

1 Ashburton & Rural Hospitals 162 197 82.2%

2 Burwood Hospital 379 451 84.0%

3 Christchurch Hospital 1,202 1,490 80.7%

4 Christchurch Women's 100 111 90.1%

The ‘Five moments for hand hygiene compliance’ and the compliance rates are listed below.

Moment Current Interim Compliance 31 May 2018

1 Before Touching a Patient 79.3%

2 Before Procedure 81.8%

3 After a Procedure or Body Fluid Exposure Risk 85.0%

4 After Touching a Patient 87.3%

5 After Touching a Patient’s Surroundings 75.4%

Advice and support on how to make improvements are available from a range of staff such as Quality staff and Nurse 
Educators. Resources to drive local improvements are continuously updated and can be found on the intranet.

http://cdhbintranet/corporate/Quality/SitePages/Hand Hygiene.aspx


11

5 June 2018

Christchurch Quiz Winner, Charlotte Daker, Registrar

Burwood Quiz Winner Lesley Willoughby (right) with Natacha Maher (CNS Infection Prevention 
and Control)

Winners of the DEB hand hygiene quiz

A big thank you to DEB, a major 
manufacturer of hand hygiene 
products, for helping staff focus on 
hand hygiene during May. They spent 
time at The Great Escape Café and 
at Burwood Hospital in mid-May 
demonstrating their products, giving 
away hand hygiene-related samples 
and kindly offering prizes for those 
game enough to have a go at a fun 
hand hygiene quiz. 

Many staff took the time to do the 
quiz and as promised, DEB followed 
through with some prizes that were 
well worth winning. The lucky winners 
were drawn from correct entries, one 
for Burwood campus and one for 
the Christchurch Hospital Campus. 
They were Lesley Willoughby from 
Burwood, and Charlotte Daker from 
the Christchurch Campus.

DEB also left a couple of colourful 
vests, which are a brilliant idea for 
spreading the message, not the germs. 

A colourful vest donated by DEB
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Men's Health Month June 2018
June is Men’s Health Month in New Zealand and serves as a great reminder for all those ‘she’ll be right’ men out there to 
think about their health and how important it is. It’s also about how men’s health has a flow-on effect on those around 
them, security and peace of mind for their families and whānau, and about setting an example to their kids – half of whom 
will be men someday.

Throughout June, men are being encouraged to open up and start talking about their health with mates, families and 
doctors, and to do something for themselves to be just a little bit healthier. One small thing men can do that could make a 
huge difference is simply to make an 
appointment for a check-up with their 
General Practice team.

Watch this video for inspiration, it 
has some people you will recognise 
championing a powerful message 
about men’s health 

You can find more information, 
resources and lots more videos here: 
http://menshealthnz.org.nz/mens-
health-month/ 

Eye Service support Pink Ribbon Day
The Eye Service made a fantastic effort to mark Pink Ribbon Day last week and support women with breast cancer. The 
whole team made it a fun day, raising $277 with more donations coming in. 

The Eye Service team supporting Pink Ribbon Day

https://youtu.be/Qx_8H2-mwf4
http://menshealthnz.org.nz/mens-health-month/
http://menshealthnz.org.nz/mens-health-month/
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The impact of positivity
In the latest Hot Tips newsletter Child Health Nurse 
Educator Emma Densem has shared some insights about 
the impact of positivity:

An extensive research project (Lyubomirsky, S., King L., and 
Diener, E., 2005) found the following characteristics flowed 
from a person who possessed positive affect (the emotional 
state that you experience in a particular moment): 

 › Confidence  › Effective coping skills 
 › Optimism  › Flexibility 
 › Self-efficacy  › Originality 
 › Likeability  › Creativity 
 › Sociability  › Positive perceptions of 

others  › Pro-social behaviours 

The positive person is more likely to: 

 › Face less conflict or be more readily able to resolve 
conflict 

 › Have improved level of activity and energy 
 › Have better immunity and physical well-being 
 › Make healthy decisions 

The person who has a more negative attitude is more likely 
to show counterproductive workplace behaviour, have job 
burnout and have inferior performance and productivity. 

Positivity has the potential to be a new habit that we can 
develop: “Training your brain to be positive is not so different 
from training your muscles at the gym” (Achor, S., 2012). 

So how can we achieve better job satisfaction for ourselves 
and a better work place for all, through the power of 
positivity?

Here are some of things that 
are already happening and 
some ideas of what we can 
get involved in: 

 › Ward 21 and 22 vote for 
a team member of the 
month, celebrating the strengths and hard work of the 
members of their team. 

 › The Outpatient Department make it a priority to 
celebrate each team member’s birthday.

 › Ensure you make an effort to build social connections 
with your colleagues, through conversations and banter, 
engaging in your workplace social committee and 
functions or dress-up days. 

 › Random acts of kindness - coffee runs, shouting the 
team a lolly bowl, share baking with the team. 

 › Look out for Sankalpa being rolled out in Child Health 
later in the year – a guided meditation for nurses.

 › Remember that it is so easy to focus on the times we 
make mistakes or things go wrong, but we also need 
to remember to say “Well Done!” and acknowledge the 
times when things go right and we do a great job. 

 › Perhaps it is having a kind word with someone who 
is acting and speaking negatively and see if there is 
something else going on. 

 › Try your best to shake off those more difficult shifts and 
remember the ones that were productive and enjoyable. 

“Being positive in a negative situation is not naïve. It’s 
leadership.” – Ralph S. Marston Jr.

Care 
Starts 
Here
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New look WellNow out now
From this week copies of the latest edition of WellNow 
Canterbury should begin to appear in mailboxes with heaps 
of stories to inspire and inform. 

It sports a whole new look and a refreshed way of 
presenting content, based on feedback received late last 
year on the summer edition from people wanting lighter 
content, a more ‘magaziney’ and less corporate style, and 
more of the ‘people stories’ in easy-to-read chunks.

This edition features Julie Milne’s incredible journey. Julie 
is one of the DHB’s own as a Specialist Mental Health 
Librarian. Cycling from the stem to the stern of New 
Zealand is no mean feat, but try doing it at 60 during a wet 
autumn.

Flu gets a different spin on taking lessons from the flu 
pandemic of 1918 one hundred years on. In this story, hear 
how the victorious allies from World War One were so 
firmly in ‘hush’ mode that they refused to publicly recognise 
that flu was getting out of hand, as they packed the troops 
on the ships ready to bring it home.

A third story that should pique your interest is about 
Canterbury Health Laboratories’ pathology lab and their role 
in toxicology and workplace drug testing. Their expertise 
and a QtoF (Quadrupole Time of Flight) mass spectrometer 
is able to identify new illicit drugs and accidentally ingested 
toxins. You can read how they were the link between a 
major North Island drug bust and the hospitalisation of 15 
people following a Christchurch music festival.

KEEPING OUR COMMUNITY HEALTHY 
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Revolutionary 
surgery  
stops major strokes  
in their tracks

Star t the day  
  with a healthy  
    breakfast

A stroke 
survivor’s 
inspirational 
message of 
hope

Breast Cancer 
survivors win  
top honours in 
Dragon Boat National 
Championship regatta

Full story on page 5 

Cover of the latest WellNow magazine
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Spinal Cord Injury Registry 
releases first report
Falls, sports, and vehicle accidents are the leading causes 
of traumatic injuries among the 161 people covered by the 
New Zealand Spinal Cord Injury Registry’s first report, says 
ACC Minister Iain Lees-Galloway.

The registry was set up in 2016 to improve information 
sharing and the understanding of spinal cord injuries, and 
the common complications that occur following injury. 

Two-thirds of participants in the report suffered a trauma, 
with 36 percent injured in a fall, 28 percent during sport, 
and 23 percent as the result of a vehicle accident. Non-
traumatic injuries are largely due to degeneration, disease, 
cancer, or infection. 

It outlines trends in the traumatic spinal cord injury 
population such as age distributions; the types of injury and 
their causes; where people go to receive treatment; how 
long they are in hospital; and their physical functioning 
once they are discharged.

“The considerable level of detail in the data will hopefully 
provide new insights to researchers, health care providers 
and policy makers that will support strategies and 

approaches to improve the care and outcomes for people 
with spinal cord injuries,” Iain says.

Snapshots from the report:

 › New Zealand Europeans make up 47 percent of all 
participants in the report, followed by Māori (21 percent), 
and Samoans (six percent);

 › Māori have a much higher incidence of traumatic injuries 
(28 percent of all traumatic injuries) than non-traumatic 
(eight percent);

 › Males account for 73 percent of all spinal cord injuries, 
and are more likely to suffer a traumatic (78 percent) 
than non-traumatic injury (64 percent);

 › The youngest participant in the report was 15 and the 
oldest was 88. The average age is 51.

The Registry is jointly funded by the Accident 
Compensation Corporation, Canterbury DHB and Counties 
Manukau Health, in partnership with the Rick Hansen 
Institute (Canada).

View the report here https://nzspinaltrust.org.nz/nzscir/.

Dedicated mental health nurse retires
A dedicated nurse who has spent all of her 46-year career 
working in Canterbury’s mental health services has retired. 

Helen Cole trained at Sunnyside Hospital and graduated 
in 1973. Early in her career she worked as night nurse in 
the Mothers and Babies/Eating Disorders service at The 
Princess Margaret Hospital. Helen was one of the first 
psychiatric trained staff to work in this field which was, at 
the time, the domain of general nurses. 

After time off to have children Helen returned to work as a 
night pool nurse, working in all areas of the hospital and 
also in the hospital houses. She later worked night shifts in 
Fergusson 4. 

Helen says that a former Fergusson patient, for whom the 
clinic was special place that greatly helped in her recovery, 
still sends her Christmas cards to let her know how she is 
getting on. 

When the Fergusson clinic closed Helen began working 
in Hillmorton Hospital’s Adult Acute Inpatient Service Te 
Awakura, in the Takahe Ward and then East Inpatient Ward, 

where she spent the last 17 years. 

Thank you Helen for your long and dedicated service 
across the inpatient services. Best wishes for a very happy 
and healthy retirement.

From left, Nurse Coach Tanya Ewart and Helen Cole

https://nzspinaltrust.org.nz/nzscir/
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Health students supported by 
Workforce Development scholarships
Twenty three students from a wide variety of health studies 
were awarded scholarships by Pegasus Health last night 
(Thursday 31 May) at a community event.

Each year Pegasus Health invites students who identify as 
Māori, Pasifika or from Culturally and Linguistically Diverse 
(CALD) communities, studying medicine, nursing or allied 
health to apply for the scholarships.

Seungjun Lee, known as Steve to his friends, has just 
finished a nine-week work placement in Ward 19 at 
Christchurch Hospital. The placement is part of his 
Bachelor of Nursing Degree. Choosing exactly which 
area of nursing to focus on once he completes his degree 
is going to be hard for Steve who has volunteered and 
worked in many health areas from the deaf community to 
aged residential care and supporting people with autism.

“I have really enjoyed all my work experiences. In my last 
placement I was able to watch a patient having surgery 
and then be responsible for helping them through their 
post-operative care. I was impressed that the nurses had 
so much knowledge and they were willing to share it with 
me. The teamwork was amazing. My intention though, has 
always been to help people with disabilities. I’m so glad I 

chose nursing as a career,” says Steve. 

Medical student Lucy Munro has a deeply personal interest 
in healthcare. As the oldest tamariki in her whānau, Lucy 
was around while her mother was pregnant and during the 
birth process (with her siblings). She has enjoyed helping 
with them as they grew. 

“I’m looking forward to moving more towards the practical 
application of my knowledge,” says Lucy who plans to go 
on to specialise in obstetrics which she finds “fascinating”. 
She is also keen to help make health care for Māori and 
Pasifika people easier to use.

Seven students received Māori Scholarships this year and 
Pacific scholarships were awarded to eight Pasifika health 
students. Eight CALD students received scholarships.

Pegasus Health established the Māori scholarships in 
2001 and followed up with Pacific scholarships in 2007. 
Scholarships for CALD health students became available 
in 2014. Each of the applicants had to write a 1000-word 
essay about their backgrounds and their reasons for 
pursuing a career in health.

Pegasus Health Workforce Development Scholarships recipients 2018: 
Back row from left: Raina Tekii, Rakhi Kuttikattu Prakash, Dilsa Davis, Zane Stankuna, Phillipa Muza, Alice Makaafi, Kemintra Phongkaso,  
Nikola Fraser, Lucy Munro, Sirwan Mohamadi, Suli Tuitaupe 
Front row from left: Marita Naoupu, Seungjun Lee, Kylie Walker, Samsara Guillemot-Mene, Mosana Evagelia, Savanah Stewart, Leigh McConchie, 
Jessica Tolo 
Absent from photo: Faamele Tuipulotu, Matthew Sollis, Talei Stuart-Eason and Maria Zawari
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Long-serving public health officer 
retires
Retiring medical officer Peter Mitchell, who works in the Community and 
Public Health division, has seen first-hand how public health has developed 
as a specialty over the past few decades.

“It’s become more focused and professional,” he says.

“My current role didn’t exist when I started out as a medical officer in 
1987. It resulted from the changes in the delivery of public health and the 
progressive requirement for better information.”

He is impressed by the expertise of those who work in the health sector and 
his colleagues in particular. He acknowledges the role that management 
has had in fostering the development of public health regionally.

Peter formally retired on 31 January but has been working part-time 
since then. His real retirement departure was marked with a send-off at 
Community and Public Health last Wednesday. 

Peter is Australian and did his medical training at Monash 
University in Melbourne. He came to New Zealand in 
1973 following a 12-month stint in Papua New Guinea. His 
first role in New Zealand was as a psychiatric registrar at 
Hillmorton Hospital (known then as Sunnyside Hospital) 
before changing direction to respiratory medicine and 
general practice, then joining the Department of Health.

After 18 years in the Communicable Diseases team 
he moved into the Surveillance unit, which reports 
on notifiable diseases and influenza in Canterbury, 
South Canterbury and West Coast. The unit collects, 
analyses and interprets data and assists with the 
planning, implementation and evaluation of public health 
programmes. This also includes informing the response to 
outbreaks and epidemics.

“Public health is a population-oriented health service that is 
a very rewarding field in which to work,” Peter says.

C&PH General Manager Evon Currie says, “Peter is a 
very competent medical officer whose ability to not only 
respond to the immediate needs that his role requires but 
also proactively develop new approaches and processes 
has ensured we are ever evolving as a public health unit.” 

He has a calm and quiet manner that evokes confidence 
at both a professional and personal level and has been a 
highly valued member of the public health division.

“We wish him all the best in his new adventures,” she says.

Peter cutting his farewell cake 

Peter’s farewell cake
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How to recycle soft plastics
Did you know that soft plastics can be recycled and made into useful 
things like decking, bins, road bollards and furniture?

But exactly which soft plastics can you recycle?

Enter Zero Heroes, the sustainability action group at Community and 
Public Health – a division of Canterbury DHB.

Zero Heroes have been pro-actively promoting the Recycle Soft Plastics 
message at Community and Public Health. They created an eye-
catching display to clearly show which soft plastics can be recycled.

This display is available for your workplace to borrow free of charge, so you too 
can recycle soft plastics with confidence. 

Please ring Maree on 364 1777 to book the display, or download the visual 
display image. 

A more detailed list of recyclable soft plastics can be found on the soft plastics 
website or check out this for frequently asked questions.

Use the Store Locator to find locations to drop off your workplace and/or 
household soft plastic and look for the recycling bin at New World, PAK’nSAVE, 
Countdown and The Warehouse.

Recycling bin which is at several 
supermarkets and at The Warehouse

Soft plastics recycling display created by the Zero Heroes group

Y:\CFS\CPHGroups\ZeroHeroes\Soft plastics\SoftPlasticsDispay20180515.JPG
Y:\CFS\CPHGroups\ZeroHeroes\Soft plastics\SoftPlasticsDispay20180515.JPG
https://www.recycling.kiwi.nz/solutions/soft-plastics
https://www.recycling.kiwi.nz/solutions/soft-plastics
https://www.recycling.kiwi.nz/solutions/soft-plastics/faqs/
http://www.recycling.kiwi.nz/solutions/soft-plastics/store-locator/
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Husband and wife mental health 
nurses retire 
Two long-serving Specialist Mental Health Service (SMHS) nurses – husband and wife Corrie and Cheryl Tabak – retired 
last week. 

Corrie was duty nurse manager on night shift and Cheryl was a registered nurse in the Kennedy Detox Unit. Corrie and 
Cheryl have always been highly respected across services with many years of loyal service to local mental health services. 

Corrie started at Sunnyside Hospital as a student nurse in August 1969. After registering he went on his ‘OE’, returning in 
1976. The following year he became a night shift supervisor (now called duty nurse manager). 

Corrie was known for his calm and steady demeanour and his ongoing hard work, which often took place behind the 
scenes, taking care of staffing for the following day or providing guidance on clinical issues, says SMHS Nurse Consultant 
Joan Taylor.

“He’s always had time to discuss issues and problem solve… he is not reactive, he has been able to maintain a demeanour 
of calm and steadiness, a quality that is essential in nursing.”

Corrie has shown loyalty and trustworthiness, care of staff and strong advocacy for the care of consumers. He will be 
greatly missed, she says.

Cheryl has a passion for excellent and holistic patient care and has a great ability to work alongside and advocate for 
consumers and their families to help them achieve improvements in their health and wellbeing, says Service Manager, 
SMHS Specialty and Addiction Service Kaye Johnston.

“She’s been very much valued as a member of the team at Kennedy and also within the wider Alcohol and Drug service.”

Cheryl started work in 1973, 
initially on the Community 
Nursing Programme 
at Burwood Hospital, 
completing registration as 
a community nurse in 1974, 
and going on to complete 
her training as a registered 
psychiatric nurse in 1978. 

Later Cheryl worked in the 
Fergusson Clinic and on 
the Reserve Roster. She 
returned from maternity 
leave in 1992 before 
transferring to Kennedy in 
1998 where she continued 
until her retirement. 

Corrie and Cheryl will be 
very much missed and we 
wish them both a long, 
happy, healthy and relaxing 
retirement.

Cheryl and Corrie Tabak (centre) sharing stories and anecdotes at the recent gathering to celebrate their 
retirement. Also in the picture are Nurse Consultant Joan Taylor and Duty Nurse Manager Steve Hewitt
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Christchurch Hospital orderly first in 
the country to achieve national orderly 
qualifications – twice!
Craig Stewart of Christchurch Hospital is something of a groundbreaker. 

In 2014 he became the first orderly in the country to achieve New Zealand’s first ever orderly qualification, the National 
Certificate in Health, Disability and Aged Support (Orderlies) Level 3. 

Four years on, Craig is the first orderly in New Zealand to achieve the New Zealand Certificate in Health and Wellbeing 
Social and Community Services Community Facilitation Level 4.

Craig already had 15 years of experience when he was offered the opportunity to have his skills recognised and get his first 
qualification through workplace training. He was initially unsure if he could do any training or studying again, having left 
school 40 years ago. 

“Once I got into it, I really enjoyed it and passed! So glad I’ve done that,” says Craig.

After that, he was given an assessor role. Assessors are an important part of the workplace training cycle. They oversee 
the formal marking process and provide mentoring and support to their trainees in the workplace. 

In this new role, Craig realised that he needed more tools to be able to help his colleagues get through their training and to 
be more valuable to them, as some of them had literacy and numeracy difficulties. 

So along with other educators from Canterbury DHB, he studied and completed the National Certificate in Adult Literacy 
and Numeracy Education Level 5 with the support of Careerforce.

Manager Employer Services at Careerforce Andrew Saunders highlighted the alignment of visions between Canterbury 
DHB and Careerforce in his speech at the graduation ceremony. Both organisations are committed to providing better 
health outcomes to the community. He said, “You (Canterbury DHB) do that by providing great care and service to the 
community, and we do it by supporting you in training the people who are delivering that care and service.”

The DHB has invested 
in training many of their 
support staff including 
the orderlies, health 
assistants, dental assistants 
and cleaners to help 
provide even better health 
outcomes for the people in 
our communities.

Orderly Supervisor Ewen Pycroft 
congratulating Orderly Craig 
Stewart
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One minute with… Sarah Thom, 
Physiotherapist, Emergency 
Department, Christchurch Hospital 
What does your job involve? 

My role is full of variety, 
however to summarise 
I either help facilitate a 
safe discharge home for 
Emergency Department 
(ED) patients or 
recommend admission into 
hospital for their ongoing 
needs. I generally help 
transfer their ongoing care 
back into the community if 
appropriate. There has been 
a physiotherapy presence in the ED for over 15 years, I have 
provided the last eight years of this role. Physiotherapy 
is integral to the department as we can offer a variety of 
skills that complement those of the wider team. We offer 
non pharmaceutical management options, not purely 
diagnostics, we link medical intervention to functional 
outcomes and we are great communicators of advice. 
We are about to enter an exciting new chapter with the 
approval for funding of a Clinical Specialist Physiotherapy 
role, providing extended hours over a full seven days.

Why did you choose to work in this field? 

I have always enjoyed acute work rather than the 
rehabilitation side to being a physiotherapist, and ED 
covers this. I enjoy the variety of this role – you are a 
specialised generalist. I do anything from respiratory and 
orthopaedics, to the care of the frail elderly.

What do you like about it? 

The ED team, everyone values each other’s role immensely 
and are supportive of one another. We enjoy a good social 
and there is always some sporting challenge going on! 
Obviously the patients too, we meet some amazing people, 
very inspirational and strong willed.

What are the challenging bits? 

In ED you are always at the frontline of traumatic events, it 
is hard not to be emotionally effected. Not always having 
the answer the patient wishes for, also family dynamics can 
add challenging elements to any role. 

Who inspires you?

The ED whānau, everyone is determined to make a positive 

impact on the lives of their patients, no matter how small. 
Everyone works so hard and always remain positive.

What do Canterbury DHB’s values (Care and respect 
for others, Integrity in all we do and Responsibility for 
outcomes) mean to you in your role?

It is the foundation of our work as health professionals and 
providers. It outlines all that is involved in the way we work 
and why.

One of the best books I have read was…

Goodness, I love reading but rarely make time these days. 
Two relatively recent reads include Thinking out loud: 
Love and grief and being Mum and Dad, an autobiography 
by Rio Ferdinand on the loss of his wife from cancer. An 
emotional read but well written and informative book. The 
Secret Keeper by Kate Morton was a good fictional read, an 
unexpected twist at the end.

If I could be anywhere in the world right now it would be…

On a beach with my beautiful family, with the sun shining, I 
don’t mind where. My favourite place is our annual summer 
camping holiday to Totaranui, Abel Tasman.

What do you do on a typical Sunday?

We try and keep this day to spend as a family. There is no 
lie-in with our two young children but it allows us to make 
the most of the day. Often a nice breakfast, maybe a walk/
bike to local farmers market, spot of gardening, evening 
dinner with the extended family. We are outdoors as much 
as possible.

One food I really like is…

I am a self-confessed foodie, so there is not much I do not 
like and I love most things. I adore any seafood and would 
always choose this if eating out. In the winter I enjoy slow 
cooked dishes, I enjoy being in the kitchen.

My favourite music is…

I enjoy an array of music genres. Music is my husband’s 
passion, he has a vast selection so I enjoy listening to his 
choices, most of which I like! During the day it tends to be 
more The Wiggles and Anika Moa (not my pick again!).

 
If you would like to take part in this column or would like to nominate 
someone please contact Naomi.Gilling@cdhb.health.nz. 
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Ma– ia Health Foundation Feast
The annual Māia Health Foundation Feast is being held in Christchurch on Saturday 11 August. 

This year the Foundation is raising funds to complete one of its key projects – a large, future-proofed helipad on 
Christchurch Hospital. 

Chief Executive Māia Health Foundation Michael Flatman says, “Last year’s event was a wonderful night of fine dining, 
merriment and entertainment, this year will be no exception.”

An elegant banquet is being created by local food legends White Tie Catering and you’ll be treated to an exclusive 
performance as singer/songwriter and Māia Ambassador Bic Runga. 

“Grab a group of friends together and join us as we land a helipad for Canterbury,” says Michael. 

Tickets are on sale at www.maiahealth.org.nz/feast

Singer/songwriter and Māia Ambassador Bic 
Runga

A previous Feast at Christchurch Art Gallery

http://www.maiahealth.org.nz/feast
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Canterbury Grand Round
Friday, 8 June 2018 – 12.15pm to 1.15pm with lunch from 
11.45am 
Venue: Rolleston Lecture Theatre

Speaker 1: David Jardine, General Medicine – “Syncope on 
the soccer field”

Speaker 2: Mike Epton, Respiratory – “#WellConnectedNZ, 
Te Rangi i te Tira”

Current rehabilitation programmes, though well intentioned 
and evidence based, are failing to reach the vast majority 
of those who might benefit. This new initiative aims to 
improve community “connectedness”, to improve overall 
health and wellbeing of people with multiple long term 
conditions.

Chair: Iain Ward

It is requested out of politeness to the speaker(s), that 
people do not leave half way through the Grand Rounds

The first talk will be uploaded to the staff intranet within 
approximately two weeks. Speaker 2 is not for the intranet.

Video Conference set up in:

 › Burwood Meeting Room 2.3b
 › Wakanui Room, Ashburton
 › Administration Building, Hillmorton
 › The Princess Margaret Hospital, Riley Lounge
 › Pegasus, Room 1.02

All staff and students welcome

Next is – Friday, 15 March 2018 
Rolleston Lecture Theatre

Convener: Dr R L Spearing (email: ruth.spearing@cdhb.
health.nz)

New online Max services released!
Setting up a delegate

All managers now have access to a new ‘Set my Delegate’ service: Managers can select the level of Max access they 
would like their delegate to have, and once set, a delegate can receive Max notifications, view Max cases, and/or manage 
Max leave request approvals and declines on a manager’s behalf. 

Leave requests

The Max team have also enhanced the current online leave request service and employees now have the ability to apply 
for up to four types of leave in the same Max leave request. You’ll also be able to edit, or request to cancel an existing Max 
leave request. We’re committed to ongoing work with those that do not yet use Max for leave application, for example our 
Senior Medical Officer workforce. NB: Approving a Max leave request does not update the roster – please follow your usual 
roster update process.

There will be Max Support ‘Drop-in’ Times available next week, see below for details:

Wednesday 6 June – Christchurch Hospital

 › 9:30am – 12:30pm - Great Escape Café 
 › 2:30pm – 4:30pm - Great Escape Café 

Thursday 7 June – Burwood Hospital

 › 8:30am – 12:00pm - Ward D2 Computer Training Room 

Thursday 7 June – Hillmorton Hospital

 › 9:00am – 12:00pm - Fountain Meeting Room 

http://cdhbintranet/SitePages/Canterbury-Grand-Round.aspx
mailto:ruth.spearing@cdhb.health.nz
mailto:ruth.spearing@cdhb.health.nz
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Vaccine trial for pregnant women
The University of Otago, in collaboration with Christchurch Women’s Hospital, is currently recruiting pregnant women for a 
clinical trial of a new RSV (respiratory syncytial virus) immunisation. 

RSV is the virus that causes bronchiolitis in babies and infants, frequently leading to hospital admission. The vaccine or 
placebo is given to women during the third trimester of pregnancy to protect their babies from severe RSV infection. 

This trial is an international 
study that will determine 
the efficacy of the vaccine 
for protecting babies 
against RSV. Christchurch 
is one of four New Zealand 
sites taking part in this 
global trial, now coming 
into its third year of 
recruitment. Over 3000 
women worldwide have 
received either vaccine 
or placebo to date, 150 of 
whom were recruited in 
New Zealand.

The study is looking to 
recruit interested, eligible 
pregnant women, from now 
until the beginning of July. 
Potential participants will 
need to be:

 › Due to give birth 
between 3 April to 1 
August 2018 

 › Aged between 18-40 
years old

 › In good general physical 
health

 › Singleton pregnancies.

The study is keen to 
discuss the trial in more 
detail if you are interested 
in participating, or know 
someone who is, and 
answer all your questions. 

Please contact Di 
Leishman, Research 
Midwife, to arrange a 
meeting: 

email: di.leishman@otago.
ac.nz or phone: 3644 631

Version 2.0, 28 Jan 2016 

  

RSV Vaccine in Pregnancy Study
Does Respiratory Syncytial Virus (RSV) vaccine

in pregnancy protect babies against lung disease? 

 

RSV is the leading cause of lung disease in infants and young children and 
can be serious.

By the age of two, almost all children have been exposed to RSV. 
RSV illness early in life may also increase the chances of a child developing 

wheezing and asthma when they are older.

This study is to find out whether giving an RSV vaccine during the last
trimester of pregnancy will provide protection in new-born babies against RSV 

disease.

Who may be eligible to participate in this RSV Study?
Healthy 18-40 year old pregnant women.

Interested?

Contact: Di Leishman Research Midwife
Ph: 3644 631 Email: di.leishman@otago.ac.nz

Approved by the Central Health and Disability Ethics Committee 

mailto:di.leishman@otago.ac.nz
mailto:di.leishman@otago.ac.nz
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Healthcare Team Challenge 2018
Planning is underway for this year’s Healthcare Team Challenge (HCTC). 

The date has been set for 31 July at the Rolleston Lecture Theatre (11.30am-1.30pm) and the organising committee is busy 
sorting all the details.

“We’re working to have a HCTC Sharepoint site established on the Canterbury DHB intranet so that all material, such as 
the toolkit, general information, and videos of previous years, can be accessed easily and efficiently,” says HCTC Chair Julie 
Grenfell.

The HCTC is a fun, authentic learning experience for students and newly graduated practitioners to develop their 
knowledge of the roles of other disciplines, increase understanding of how inter-professional practice contributes to 
patient care and enhance attitudes and skills in effective team work. 

Teams are provided with a written case study and have a month to work together to provide a health and management 
plan for a mock patient with complex needs that shows insight of Canterbury's integrated health system. On the day of 
the competition the teams receive 
an additional question or twist to the 
case and have five minutes to modify 
or add to the patient plan.

There is huge value in experiencing 
how an inter-professional team work 
together, Julie says.

“It really increases understanding and 
this in turn contributes to effective 
patient care.”

Knowledge of the roles and 
contribution of others is enhanced 
and it expands professional networks 
and develops friendships.

“Several countries, such as Canada, 
Australia, and North America, 
run these challenges and there 
is a growing body of evidence to 
demonstrate that they offer one of 
the richest and most cost effective 
practical team experiences available.”

In 2016 Canterbury DHB was 
successful in winning the national 
HCTC trophy. 

“It is hoped that we will have strong 
contenders to lift the trophy at 
the national finals in Auckland in 
September and bring it back to 
Canterbury,” Julie says.

More information on the conference 
at which the national competition is 
being held can be found here

Inter-Professional 
Health Care Team Challenge 

Looking for Participants  
for teams and team mentors 
to enter the 2018 challenge

An educational activity, bringing together students,  
practitioners and graduates to participate in the 

Inter-Professional Health Care Team Challenge 
 

Give it a go

• The Challenge requires you to present an inter-professional 
health care plan for a patient.

• The aim is to provide a learning experience which is fun and 
creative for students, new graduates/practitioners. 

Enhance your knowledge of:     
• The roles of other disciplines. 
• Understanding of how Inter-Professional practice contributes 

to patient care journey.
• Enhance attitudes and skills in effective teamwork.

Hospital  Services Seminar Room, Parkside LGF 
Groups will be formed of multidiscipline members 

to compete in a live event. 

19th June

For more information: Penny Maher or Laura Mcintosh 
penny.maher@cdhb.health.nz / laura.mcintosh@cdhb.health.nz

The intranet: Allied Health Care Team Challenge

11:30 - 12:30 pm 

http://www.atbhix.co.nz/
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EOI – Programme Lead – Treatments 
and Technologies
We are looking for a motivated individual to take on the challenging and interesting role of Programme Lead for the New 
Treatments and Technologies programme on a 12-month secondment on either a part or full-time basis.

This role will provide you the opportunity to help define and implement the new programme for the introduction of 
new Treatments and Technologies, in order to deliver consistency, rigour and accountability in decision making across 
Canterbury DHB.

Your role will include the initial set up of the new process across different departments, including the utilisation of a 
purpose-built web delivered software programme. You will also need to develop reports to feedback key findings to the 
wider organisation. You will need to engage with departmental staff, in terms of both strategy and working through the 
processes in detail with early adopters.

We are looking for someone who has the ability to engage with staff across multiple disciplines and specialities, along with 
an ability to see the bigger picture. You will be competent with technical jargon and have an eye for detail.

If this sounds like you then please apply now!

For further information, please get in touch with Tracey Sutherland, Recruitment Specialist: tracey.sutherland@cdhb.
health.nz or Dr Mary Hunter, Clinical Director Special Projects: mary.hunter@cdhb.health.nz 

Please note: this is an “ expression of interest” and there is no current Person Description for this role

Job no: 233959

Location: Christchurch

Closing Date: Wednesday, 20 June 2018

The annual Canterbury Health Laboratories      
calendar is due for production…. 

 Open to all CDHB staff 

 Photos taken within New Zealand 
(please ensure if any people are       
present in the photo that they are not 
identifiable) 

 Orientation of the photo needs to 
be landscape 

 One entry per person 

 All entries need to be submitted by 
Monday 25 June to: 

bronwyn.marshall@cdhb.health.nz  

mailto:tracey.sutherland@cdhb.health.nz
mailto:tracey.sutherland@cdhb.health.nz
mailto:mary.hunter@cdhb.health.nz
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SAVE THE 
DATE 
REGISTER 
NOW!
Full day $198 
or half day only $98
View programme at 
hinz.org.nz/eHealthAH18

PROFESSOR SAMSON TSE
Associate Dean, The University of Hong Kong

Creating Changes through Connecting the Dots

DR LESLEY HOLDSWORTH
Scottish Government Clinical Lead 

for Digital Health and Care

The Allied Health Contribution to Digital Health 
& Care: The Story from Scotland

REBECCA GEORGE
Clinical Lead for Informatics in Allied 

Health, Canterbury DHB

HISO Allied Health Data Set Standard

CONFERENCE ORGANISED BY    IN COLLABORATION WITH

JOIN 
US!Learn from local and global 

experts on the implications of 
digital health including: 

PLUS more allied health 
presentations, five HiNZ 
international keynotes, the HiNZ 
networking function with drinks 
and canapes, and HiNZ expo with 
75 companies showcasing the
latest technology.
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Conference organised by              In collaboration with

To apply go to bit.ly/hinz-schol-18 
If you have questions email conference@hinz.org.nz

APPLY TODAY \ APPLICATIONS CLOSE 29 JUNE 2018

Health Informatics New Zealand 

(HiNZ) is committed to 

supporting the development 

of digital health expertise with 

allied health professionals.

This year, HiNZ is donating 

20 scholarships to e-ALLIED 

HEALTH 2018, on Wednesday 

21 November. 

Scholarship package 
is worth $198

Each scholarship includes:

• e-ALLIED HEALTH sessions 9am to 2pm 

with morning tea and lunch 

• HiNZ keynotes 2.30pm to 5.30pm

• HiNZ function 5.30pm to 7.30pm with 

canapes and beverages

• Access to HiNZ expo with 75+ booths 

showcasing the latest tech

• Delegate bag with conference handbook

Terms: Travel expenses are not included. 
Successful applicants will be required to 
pay a $20 fee to cover admin costs.

Scholarship eligibility criteria: You need to 
be an allied health professional who hasn’t 
previously received a HiNZ scholarship. 
Preference will be given to those who live outside 
of Wellington as they have travel costs.

APPLY FOR AN e-ALLIED HEALTH 
SCHOLARSHIP WORTH $198

(Exclusively for allied health professionals)

To view the event programme go to bit.ly/hinz-allied-18
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Postgraduate  
Studies in  
Public Health

University of Otago, Christchurch

Build on any undergraduate degree

• Postgraduate Certificate in Public Health
• Postgraduate Diploma in Public Health
• Master of Public Health
• Postgraduate Diploma in Health Management
• Master of Health Sciences

Study full-time or part-time 

Programmes Manager
Department of Population Health
University of Otago, Christchurch
P O Box 4345, Christchurch 8140, NZ
Telephone: 64 3 364 3602
Email: publichealth.uoc@otago.ac.nz

FOR FURTHER INFORMATION, PLEASE CONTACT: 

otago.ac.nz/publichealth

Nurses undertaking a HWNZ funded 
Postgraduate Diploma in Nursing may 
be eligible to take some Public Health 
papers as part of that qualification, 
consult your programme advisor.

Tailor to your area of interest Enhance your career options


